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SUBJECT:   Authorization to Extend an Existing Contract for Third Party 
Administration Services for Workers’ Compensation Claims 
(F0506-102) 

 
REPORT IN BRIEF 
Approval is requested for a one-year extension of an existing contract with 
Gregory B. Bragg & Associates, Inc., of Roseville to provide third party workers’ 
compensation claim administration services for the Department of Human 
Resources. 
 
BACKGROUND 
The City utilizes a State-licensed third party administrator (TPA) to manage 
workers’ compensation claims of injured workers.  The services provided by 
this firm consist of interpreting the labor code with respect to workers and 
advance benefits to injured workers as prescribed by the laws of the State of 
California.  The Department of Human Resources is responsible for managing 
the contract for the third party administrator. 
 
The current TPA, Gregory B. Bragg & Associates, Inc., was selected through a 
competitive proposal process; and the contract was awarded by Council on 
December 2, 2003 (RTC 03-420).  The initial contract term was for eighteen 
months with an option to extend the contract for three additional one-year 
periods.  On July 19, 2005, Council approved the first one-year extension of 
the contract (RTC 05-218).   
 
DISCUSSION 
Since inception of the contract, Bragg & Associates has provided quality 
customer service to the City.  Bragg’s management team and claims adjusters 
are committed to insuring that the City’s injured workers receive appropriate 
treatment which has resulted in an overall reduction in time off work due to 
industrial injuries.  Staff recommends that the City continue its contractual 
relationship with Bragg & Associates by extending the existing contract for the 
second of the three one-year extensions authorized by the original contract. 
 
Under the terms of the contract, Bragg & Associates are compensated for their 
services at the rate of $20,417 per month.  In addition, there is an annual 
claims administration fee of $5,000 for performing a variety of miscellaneous 
services. 
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FISCAL IMPACT 
Cost to the City for the requested one-year extension will be $250,004.  Funds 
are available in the Workers’ Compensation Operating Budget. 
 
RECOMMENDATION 
It is recommended that Council authorize a one-year extension of an existing 
contract with Gregory B. Bragg & Associates, in substantially the same form as 
the attached Agreement Amendment and in an amount not to exceed $250,504 
during the extension period, for third party workers’ compensation claim 
administration services. 
 
Prepared by: 
 
 
Elaine Wesely 
Purchasing Officer 
 
Reviewed by: 
 
 
Mary J. Bradley 
Director, Finance 
  
Reviewed by: 
 
 
Erwin Young 
Director, Human Resources 
 
Approved by: 
 
 
Amy Chan 
City Manager 
 
Attachments 

1. Draft Second Amendment to Service Agreement 
2. Amendment to Service Agreement, dated July 29, 2005 
3. Service Agreement 

 






























